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ANTI-RACISM POLICY
MARCH 2026
This school is committed to safeguarding and promoting the wellbeing of all children and expects our staff and volunteers to share this commitment.
We believe that every person has a fair and equal opportunity to succeed, regardless of their age, gender, ethnicity, ability or cultural or religious background, sexuality or disability. We embrace all aspects of global citizenship and community cohesion, promoting British Values throughout all aspects of school life, actively tackling prejudice or extreme views.
Yeadon Westfield Junior School is required to keep and process certain information about its staff members and pupils in accordance with its legal obligations under the General Data Protection Regulation (GDPR). The school may, from time to time, be required to share personal information about its staff or pupils with other organisations, mainly the LA, other schools and educational bodies, and potentially children’s services. This policy is written in line with our agreed policy for GDPR. 





All pupils have the right to be treated with respect and to feel safe with regard to their individual ethnic background. They have the right to receive their education in an environment which is free from humiliation, oppression or abuse on racial grounds. 

Parents/Carers should feel confident that if racist incidents occur, they will be thoroughly investigated and dealt with, and that help, and support will be given to all involved. 

Definition of racism: racism is when a person has deliberately been abused, harassed or discriminated against, or perceives this to be the case, in relation to their racial, ethnic or religious identity. 

Our school community recognises and nurtures the identity of children of all races and cultures. Our school strives to develop positive anti-racist language, awareness, images and strategies in order to create policies, practice and an environment which reflect that all people are equally valued, and that harassment will not be tolerated. 

Our school will be proactive in celebrating achievements, both of individuals and groups of all ethnic backgrounds. All children need to see and share a range of cultures which are positively valued. Through appropriate personal, social and health education, school assemblies and curriculum, pupils will be shown that racism, in any form, is unacceptable.

The role of staff
· All staff should be always vigilant in class and in the playground, in order that racist behaviour does not go undetected.
· All staff should act as soon as possible and ensure that all interaction is carried out confidentially.
· Staff should remain calm and take time to listen impartially to all involved.
· Staff should avoid labelling pupils as racist and victim; after an incident both pupils may need support to rebuild or reinforce self-image and self-esteem.
· All reports of racist incidents will be logged on CPOMs and the designated safeguarding leads alerted and a Stop Hate form will be completed.
· School will contact parents/carers of the pupils involved and suitable consequences or next steps will be discussed with all parties involved.

Work to address the issues of racism and equality should be taught through the curriculum. There are a wide range of strategies which teachers and staff can adopt:
· Providing positive images and role models in resources and displays which reflect the experiences and backgrounds of all children in our multi-cultural society.
· Examining existing resources to ensure that stereotyped and outdated images and viewpoints of groups of people are not being perpetuated.
· Exploring with the children at an appropriate level, issues of racism in a range of personal, community and global contexts and inviting them to develop strategies of promoting justice and challenging injustice.
· Encouraging co-operative and collaborative approaches to learning and ensuring that children’s cultural and linguistic experiences are reflected and built upon positively in the classroom.
· Having high expectations of all children and demonstrating our confidence in their ability to achieve.

The role of the pupil
· All pupils should adhere to our school’s behaviour policy. Pupils have a responsibility to report any incidents of racism.
· Pupils should ask for help from staff to diffuse a difficult situation. They should not retaliate but ask for help from staff.

The role of the parent/carer
· Parents/carers should support the school’s policy on anti-racism and will inform the school if they believe a racist act has occurred at school. 
· Parents/carers of a pupil who is responsible for racist conduct are encouraged to play an active role in dealing with it.

The role of governors
· The governors are responsible for monitoring and reviewing this policy.
· They will support the head teacher and staff in the implementation of this policy.
· They will be fully informed on matters concerning racism.
· They will regularly monitor incident reports and actions taken.
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P.O.W.ER
Use your POWER to stand up
to Racism

P = Proud of Differences
Exervone.is unique. Be proud of your
own identity and respect other
people’s cultures, languages and
backgrounds.

0-Open to Everyone
Include everyone in games, activities
and conversations. Make sure no one
is left out.

‘W - Watch Out for Unfairness

Notice when someone is being treated
unfairly because of their race, culture
or background

E - Encourage Kindness

Use kind words, support others and
help make your school a welcoming
place for everyone.

R—Report Racism
Tell a trusted adult, such as a teacher,
parent, or carer, if you see or
experience racism.

Who can | tell?

Trusted Adults: If you experience or
see racism, always tell a teacher,
parent, o trusted adult.

School Council / Worry Box: You can
write a note and put it in the class
worry box.

Ghildling; You can call Childling at any
time to talk about anything that's

‘warrying you. 0800 1111
NSPCC: You can call NSPCC at any time
to talk about anything that's worrying
You. 0808 800 5000

Emergency Services: 999 or 101

Remember

Racism is never okay. You do not
have to deal with it alone. Tell a

trusted adult and keep asking for
help until someone listens.

Be Kind, Be Fair: Standing Up
Against Racism

Yeadon Westfield
Junior School’s

Anti-Racism Leaflet
For Pupils & Parents

By The Harmony Reps
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What is Racism?

Racism is when someone is treated
unfairly, left out, teased, bullied or
judged because of their race, skin
colour, ethnicity, culture or where
their family comes from.

RACISM IS WRONG

Everyone deserves respect and
Kingngss, ne matter what they look
like, where they come from or what
language they speak.

What does anti-racism mean?

Anti-racism means actively treating
everyone fairly and standing up
against racism when we see it.

Racism can include:

+  Calling someone names
because of their skin colour or
background.

+ Making fun of someone's
accent, language, clothes or
culture.

+  Excluding someane from a
game because they are
different.

+ Sharing hurtful stereotypes or
jokes.

Being anti-racist means:

+ Including everyone in games
and acti

+ Learning about
cultures and traditions.

+ Speaking kindly to others.

« Telling a trusted adult if
someone is being treated
unfairly.

How Can We Be Allies?

o Learn and Listen: Ask
questions about different
cultures and listen to your
classmates' stories.

* BeKind: Include everyone in
your games, even if they look
or act differently than you.

o Use Your Voice: Say "that's
not okay" when you hear
unkind comments about
someone’s race or
background.

o Celebrate Diversity: Our
differences make our school
and our community special and
exciting!

TOO LATEY!





